English version

Report on variable compensation of senior executives
and evaluation of guidelines for compensation of senior executives

In accordance with the Swedish Code of Corporate Governance, the Remuneration
Committee has evaluated the guidelines for compensation of senior executives adopted
by the 2019 Annual General Meeting. The report to the Board on this evaluation also
includes an opinion on the extent to which the actual compensation of senior executives
is in compliance with the guidelines.

Vattenfall does not pay any variable compensation to senior executives and is also in other
aspects in compliance with the guidelines decided by the AGM. The total remuneration to senior
executives is regarded as reasonable and well-considered. The remuneration is not salary level
leading in relation to comparable companies. The Board has taken part of market data and a
summary of the terms and conditions for each senior executive, to ensure compliance with the
guidelines.

Compliance with the adopted guidelines is described in more detail in the Annual Report, Note 42
to the consolidated accounts.

Stockholm, 19 March 2020

The Board of Directors



